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AHHOTANIUSA JTUCHUIIJIMHBI
«AHOCTPAHHBE! S13bIK C YYETOM MMPO®UJISI IOATOTOBKW»
110 OCHOBHOM IIpodeccrHoHaTbHOM 00pa3oBaTeNbHOM MporpaMme
npukiaaaHoro 6akanaBpuata 38.03.02 «MenemkMeHT»
npoduas MeHe)KMEHT B CEpBUCE U TYpU3ME
JUISL OYHOM ¥ 32049HOM (hopM 00yUEeHUs

1. Iles1n 0cBOEHHH THCUIHILTHHBI:

pa3sBUTHE OOLIEKYJIbTYPHBIX M OOIIENPO(ECCHOHAIBHBIX KOMIIETEHIIMHA, B COOTBETCTBUU C
KOTOpBIMU OOydvaromuiics IOJDKeH BIAJeTh HHOCTPAHHBIM S3BIKOM Ha YPOBHE, MO3BOJSIOIIEM
OCYLIECTBJIATh OCHOBHBIE BUJIbI IPO(ECCHOHAIBHON NEATEIbHOCTH, YMETh BbIpakaTb CBOU MBICIH
U MHEHHS B MEXIMYHOCTHOM U JIEIOBOM OOIIEHWH Ha WHOCTPAHHOM SI3BIKE, BIAJETh OCHOBaMHU
JIEJIOBOM KOMMYHUKAIlUM M DPEUYEBOr0 HSTHKETAa H3Yy4YaeMOI'O HHOCTPAHHOTO $3bIKa, HAaBBIKAMU
JUTEPATYpPHOHM M J€J0BOM IMCHBMEHHOM M YCTHOM pEYM Ha AaHIJIMMCKOM $3BIKE, HaBBIKAMU
nyOnMYHON M HayyHOH peun. KynbTypo#l peur 1 HaBbIKaMH T'PaMOTHOTO ITHCHMa.

2. Pe3yabTaThl 00y4eHHs M0 JTHCHUIIHHE (IPpHOOpeTaeMble KOMIIETCHIIHH):

O6mekynptypHble komnetenmu (OK):

OK-4: crnocoOHOCTP K KOMMYHHMKAallUM B YCTHOM W NMHCbMEHHOH ¢opMax Ha pPyCCKOM H
HHOCTPAHHOM SI3BIKaX /ISl pELICHUS 3a/1a4 MEXIIMYHOCTHOTO ¥ MEXKYIBTYPHOTO B3aUMOIEHCTBHS

OIIK-4: cmocoOHOCTh OCYIIECTRIIATE JACNIOBOE OOIIEHUE U MyOJUYHBIC BBICTYIUICHHS, BECTH
MIEPETOBOPBI, COBEUIAHMS, OCYLIECTBIATh JEJIOBYIO NEpPENHUCKY U IOIJIEPKUBATH 3JIEKTPOHHBIE
KOMMYHHUKaIUH.

3. Tpynoemkocth qucuunaasl - 2 3E (72 gaca).

4. Coaep:xaHue TUCHHUILIMHBL: [HCIHIINHA BK/II0OYAET CJIeIy0mue pa3ae/ibl:

- Globalization;

- Company Culture;

- Supply and Demand;
- Negotiations.

5. @opMbI IPOMEKYTOYHOM aTTECTAIMH: 3a4€T.
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