AHHOTALIMS K PABOYEHN ITPOTPAMME JUCLIIUIVHBI
«MHOCTPAHHBI! SI3BIK C YUETOM ITPO®WJISA MOATOTOBKW»
110 OCHOBHOMH IpoeccoHanbHOM 00pa30BaTeNbHON MPOrpaMMe 10 HaIPaBICHHUIO TOATOTOBKU
38.03.02 «MenemxMeHT» (YypOBEHb MPUKIAHOTO OakaiaBpraTa)

HanpaBiaeHHocTh (Mpo¢uiib): YIpaBieHHE MAIbIM OU3HECOM

TpynoeMkocTh JMCHMILIMHBI — 2 3.¢ (72 yaca).

®opma NpoMeKYTOYHOM aTTeCTANMHA — 3a4ET

B pe3yabTrate 0CBOeHUSI NUCHUILIMHBI OOYyYAIOIMICH OJKEH 00/1aJaTh CjeyHIMMHU
KOMIIETe HIIUSIMH

OK-4: cnocoOGHOCTh K KOMMYHHKAIlMM B YCTHOW H NHUCBMEHHOH GopMax Ha PYCCKOM H
WMHOCTPAaHHOM A3bIKaxX AJIA pCHICHUA 3aJa4 MCKIMYHOCTHOTO U MECKKYJIBTYPHOT'O B3aI/IMOl[eI\/JICTBI/ISI
OIIK-4: cnocoGHOCTh OCYIIECTBJISATH JeJI0BOE OOIIEHHME U MYOJIWYHBIE BBICTYIUICHHUS, BECTU
MEePEroBOPhl, COBEHIAHUS. OCYILECTBIIATH JIEJIOBYIHO MEPENUCKY U MOIAECPKUBATh SJIEKTPOHHBIE
KOMMYHU KAl

Coaepikanue IMCHUILIHHBI:

JucimiHa BKITIOYAET CIIEAYIOUIME pa3aesibl: 7 ceMecTp:

Module 1. Globalization. Supply and Demand. Time Management Module I1. Trayel Agency. Planning for
a Visit. Deciding on the Best Course of Action-Module 111 Company Culture. Changes in the Company's
Working Practices. Company's Rules.

dopma o0yueHust ouHasi, 3a04uHasi Cemectp 7
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